
Union Members’ Bill of Rights
Federal law, under the Labor Management Reporting and 
Disclosure Act of 1959 (LMRDA), guarantees some basic rights
of union members. 

These rights are important for members who want to build a
stronger union and keep the company in line. 

Right to information. You have the right to copies of contracts and other 
agreements that effect your job. If you don’t have a copy of your contract

but you want one, contact the Local Union to request one. 

Right to file grievances. As a union member with a contract, you have the
right to file grievances when the company violates your rights under the

contract. You do not need permission from your company or your business

agent to file the grievance. 

Right to union representation. You have the right to elect shop stewards. If
your employer attempts to meet with you or discipline you, request a shop

steward represent you in the meeting. If the company denies your request

and requires you to answer questions without a steward present, they are

breaking federal law.

Right to participate in the union. The LMRDA protects your right to attend
and participate in union meetings, vote by secret ballot in union elections,

and the right to know what you are voting on when voting on contracts.

Right to organize. You have the right to organize with your co-workers to
make changes in the union, meet without official permission by the union, to

distribute information (in non-work areas, during non-work times) and to

take collective action to influence the union. Members should not present

themselves or their group as official union representatives if they are not. 
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